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NASP leaders have adopted five strategic goals that guide the association’s work. In your 
state, what are some gains being made in school psychology practice related to these goals, 
and what are some pressing challenges? 
 
Ensure high quality workforce by addressing shortages: Louisiana has an opportunity for a job fair during the 
annual conference. This is not only a free resource for districts, but we also offer free one-day registration for 
supervisors who participate in the job fair. We have also been taking advantage of the wonderful resources NASP 
has provided such as the Assistance to States webinars on addressing the shortages. The first step in fixing a 
problem is defining it. In March 2019, we concluded the most comprehensive data collection that LSPA has ever 
conducted to determine that our current ratio is 1:2861, exceeding the mandate of 1:2400, and far exceeding 
NASP’s current recommended ratio of 1:500–700. We are working to use this data in our 2020 advocacy campaign 
to lower the ratios.  
 
Advance the role of school psychologists as qualified mental health providers: Using NASP advocacy 
materials and language directly from ESSA, we engaged with external stakeholders at our annual advocacy day at the 
capitol to assure they understand that we are highly qualified as defined by federal law. We are also using this 
information to push for better Medicaid reimbursement rates.  
 
Advance the Practice Model: I had the honor this year to be selected for the NASP Practice Model Committee. 
Through serving on this committee I have begun a push to get the information out to our external stakeholder 
groups to educate them on the versatility and capability of school psychologist.  
 
Develop leadership skills: We have begun this work with our executive board and hope to bring more leadership 
enhancing opportunities to the members at large. In March 2019, we had our first leadership orientation training for 
new members of the executive council. At our conference in November, we had our first session on the Practice 
Model that included tools for advocating for professional growth planning that aligned with our Practice Model.  
 
Uphold that all children and youth are valued and that their rights and opportunities are protected: I am 
proud to say LSPA has taken great strides in recognizing social justice initiatives should be a priority of the 
organization. We have increased opportunities for training in the areas of nondiscriminatory evaluation practices, 
supporting LGTBQIA youth in schools, and creating safe and supportive school environments for all. 
 


